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AGENDA 
 CVEA’s Story 

 
 Survey completed in 2014 by CVEA 

 
 Update from Alaska Health Insurance Task 

Force Group 
 

 Questions 



CVEA’S STORY 
 Rising costs 

 
 CVEA’s was one of a few on the “simple plan” 

 In 2013 we told employees this would be going away 
and we would be looking at different coverage, most 
likely a PPO style plan 
 

 



UTILITY SURVEY 
  Project included the following aspects 

 Surveyed other Ak utilities regarding health insurance 
 Contacted the IBEW to see if it is an option to join their 

plan 
 Looked at APUIT 
 Looked at options within the exchange 
 Research other NRECA options 



ALASKA SURVEY ON HEALTH INSURANCE 

 Survey was for non-union health insurance 
 

 Response rate was 93%  
 Out of 15 utilities, 14 responded 



 Question 1: Who is 
your current employee 
insurance provider for 
non-union employees? 

79% 

14% 

7% 

NRECA APUIT IBEW
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 Question 2: Is your 
current plan a PPO 

86% 

14% 

Yes No
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ALASKA SURVEY ON HEALTH INSURANCE 

 Question 3: What is your current deductible? 
 4 - $300 I / $600 F 
 3 - $300 I / $900 F 
 3 - $1,000+ 
 2-  $500 I / $1,000 F 
 2 - $250 
 2 - $100 
 1 - None 

 
 All responses indicated the amount of the deductible for the 

in-network providers. One utility had two plans and one 
utility had four. 

 
 
 



 Question 4: Do you 
offer more than one 
plan? 

79% 

21% 

Yes No
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 Question 5: What 
portion of costs do you 
pay for dependent 
coverage? 
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ALASKA SURVEY ON HEALTH INSURANCE 

 Question 6: Do you have plans of changing within 
the next year?  

 
 10 responses – NO 
 2 responses – MAYBE 
 2 responses – YES 

 
 Primary driver for all is increased premiums were 

primarily a reason for looking at other options and ways 
to reduce costs. 

 
 
 
 



ALASKA SURVEY ON HEALTH INSURANCE 

 Question 7: Additional Information / Comments 
 APUIT 

 Is open to adding qualified participants 
 Has four different plan options and is very Alaskan oriented 

in the way they pay claims and treat travel 
 IBEW 

 One utility saved over $1,000 per month per employee by 
switching  

 NRECA 
 More options in Alaska since United Healthcare took over 
 One utility researched plans in 2013 and found NRECA’s 

options were as or more competitive than other providers 
 



CVEA’S PLAN CHANGES 
 Stayed with NRECA 

 Evaluated 5 options within CVEA with PPO and 
without 
 Various high deductible options 
 Various lower deductible options 

 Result 
 High deductible PPO plan that qualifies for a Health 

Savings Plan 
 In the event of a significant medical event, out of 

pocket costs are equal in 2014 and 2015 
 New plan results in up front costs 

 



HEALTH SAVINGS PLAN (HSA) 
 Tax exempt savings account for medical costs for 

those with a $1,300/$2,600 deductible (minimum) 
 Eligibility 

 Covered under a high deductible health plan 
 No other non-high deductible coverage 
 Not enrolled in Medicare 
 Not claimed as a dependent on someone else's tax return 

 
 Employees still pay 10% of annual health care costs 

 Individual - $83.64 x 12 = $1,003.68 (77% of deductible) 
 Family - $94.37 x 12 = $2,332.44 (90% of deductible) 

 Employees not eligible will be provided the same 10% 
benefit 

 



CREATIVE WAYS TO OFFSET COSTS 
 In 2011 offered Shared Cost Savings Program 

 Incentive for those with other coverage to opt out of 
dependent coverage 
 Shares in the 40% of savings with the employees 

 
 $272/month ($3,264 annually) 

 



ALASKA HEALTH INSURANCE TASK 
FORCE 
 Partnership with NRECA, UnitedHealthcare, 

and Alaska participants 
 Susan Skosinski – ARECA Insurance Exhange 
 Tyler Andrews – CEA 
 Katie Millen - AVEC 
 Jaime Matthews, CVEA 

 
 Work to continue and enhance benefits for 

participants in the NRECA Alaska network 



ALASKA HEALTH INSURANCE TASK 
FORCE 
 July 1 – Additional Alaska provider options were 

released. Will be paid in-network. 
 This is not part of the searchable in-network 

database as they are special circumstances 
 Cardiology (1 serving 8 locations) 
 Chiropractor (3) 
 Dermatology (2) 
 Endocrinology(1) 
 Gastroenterology (1) 
 Orthopedic (3) 
 Otorhinolaryngology (2) 
 Podiatry (1) 
 Phschiatry (5) 
 Rheumatology (1) 
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